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MeaepansHoe rocyaapcTseHHoe 6ioakeTHoe
obpasoBaTensHOe y4peXkaeHe Bbiclero

npodeccmoHanLHoro o6pasoBaHNs

«CTaBpONOALCKUM MOCYA3PCTBEHHbIN

arpapHbIN YHUBEpCUTET»

Federal State Educational Institutional

of Higher Professional Education
“Stavropol State
Agrarian University”

NPU3EP HAMPAABLI 3A
COBEPLWWEHCTBO EFQM

Tpyxaués Bnagumup UBanoBuu — pextop OE0Y
BI10 «CraBponosnbekwid rocy/1apcTBEHHbI arpapHbIi
YHUBEPCUTET, YNEH-KOPPECNOHAEHT Poccuidckoii
aKaZlemun CenbCKOX03ANCTBEHHbIX HayK, . C.-X. H.,
2. 3. H., npodpeccop, 3acnyXeHHbIA JeATeNb Hayku
PO, MoyeTHbIA paboTHUK BbICLLIETO MPOECCHOHAb-
Horo o6pa3oBaHnA PO, [1o4eTHbIA paboTHMK Hayku
nTexHuku PO, MoyeTHbIi paGoTHYK arponpoMBILLITEH-
Horo komnnekca PO, MoyeTHbIA rpaxaaHuH CTaspo-
nonbckoro kpad, lepoii Tpyaa CtapononkA, lenytat
[ymbl CTaBpononbCkoro kpa, AeicTBUTENbHbI
uneH MexyHapoZHoi rnbavn npodheccuoHanos
kauecTa. Bosrnasnaet yHueepcuTeT ¢ 1999 ropa.

Ornpegenaa rpuopuTeTs! 6y AyLLero passuTvs, Yrusep-
CUTET OpUEHTHDYETCA Ha CO3LAHUE Ky/TbTYDbI MOCTORH-
HbIX YydLLEHWA. JIMGepom CTaHOBUTCA TOT, KTO MLLET
COOCTBEHHbIE MYV K YCIIEXY, @ HE OrpaHNMBaeTCA
BbIMO/HEHVEM 00LLIL00A3aTe TbHbIX CTaHAPTOB.

Ipu3ep Harpagbi 3a coBepiueHcTso EFAM (2013),
[pu3ep Harpazbi 3a coBepLueHcTso EFQM (2010),
chuHanmueT Harpagpl 3a coBeplueHcTso EFQM (2008),
nobeauTens 3-7o 1 7-ro MexiyHapoJHbIX TypHPOB
no kayecTBy cTpaH LIBE (2007, 2011),

naypeat npemuu CHI «3a AocTuxeHuA B o6nacTu
KayecTBa npoAyKuwun 1 yenyr» (2007),

naypeat npemuu [lpaButensctea PO B obnactu
kayectsa (2005, 2011),

naypeat koHkypca MuHucTepcTBa 06pa3oBaHmA
1 Haykn PO «Cuctembl obecneyeHna kavyecTsa
noAroToBku cneuyanuctos» (2005, 2011).

Ynen Kny6a nupepoB kayecTBa cTpaH LIBE
¢ 2008 ropa.

[on ocHoBaHwA: 1930.

Konnyectso coTpyaHukos: 1362 yen.

OcHoBHblE BU/Ibl IEATENBHOCTY: 06pA30BaTENbHbIE
YCAYriA; Hay4HbIE UCCEJ0BaHNA U BHEAPEHME WX pe-
3yNbTaToB B NPOM3BOACTBEHHYIO JEATENLHOCTH
OpraHu3aLuii 1 y4peXxaeHuiA; okasaHne MeToanqe-
CKMX, MHCDOPMALIMOHHBIX 1 KOHCYTBTALMOHHBIX YCYT
M0 OCHOBHBIM HANPaBNEHNAM [EATENBHOCTM.

Mep. 3ooTexHuyeckuii, 12, r. CtaBpononb, 355017,
Poccuiickan Menepauya

Ten.: +7 (8652) 352282; 357786

E-mail: rector@stgau.ru, kach-stgau@mail.ru
Www.stgau.ru

PRIZE WINNER OF THE EFQM
EXCELLENCE AWARD

Trukhachev Vladimir—Rector of Stavropol State
Agrarian University, Corresponding Member of
Russian Academy of Agricultural Sciences, Doc-
tor of Agricultural Sciences, Doctor of Economy,
Professor, Honorary Worker of Higher Professional
Education of RF, Honoured Worker of Sciences
of RF, Hero of Labour of Stavropol, Deputy of the
State Duma of the Stavropol Territory, member
of International Guild of Quality Professionals.
The Head of the University since 1999.

Identifying priorities for future development,
the University focuses on creating a culture of
continuous improvement. The leader is the one
who seeks its own way to success, but not lim-
ited by implementation of mandatory standards.

Prize Winner of the EFQM Excellence Award (2013),
Prize Winner of the EFQM Excellence Award (2010),
Finalist of the EFQM Excellence Award (2008),
Winner of the 3rd and 7th International Quality
Tournament of the CEEC (2007, 2011),
Laureate of CIS Award “For Product and Service
Quality Achievements” (2007),

Laureate of Russian Federation Government
Quality Award (2005, 2011),

Laureate of the RF Ministry of Education and
Science Award “Quality systems of specialists
training” (2005, 2011).

Member of the Club of Quality Leaders of the
CEEC since 2008.

Established in 1930

Number of employees: 1362

Main activity: educational services, scientific
researches and implementation of their results in
activity of organizations and institutions, providing
with methodical, informative and consultative
services on basic directions of activity.

12, Zootechnicheskiy Pereulok, Stavropol, 355017,
Russian Federation

Tel.: +7 (8652) 352282, 357786

E-mail: rector@stgau.ru, kach-stgau@mail.ru
www.stgau.ru




OcHOBHbIE CHNbHbIE CTOPOHbDI

Cratyc nonyyaemoro B CTaBponobCkoM rocyaap-
CTBEHHOM arpapHOM YHUBEPCUTETE 06pa30BaHKA BbICOK
B pervioHanbHom coobliecTse. Y BY3a sHauntenbHoe
YMCTIO NOANBHBIX MOTEHLMAMbHBIX NOTPEGUTENEN.

CTAY nrpaeT akkymynupytoLLYtO pPOrb B MHTErpaLim
PasfM4HbIX YPOBHEI arpapHoro 06pasoBaHuA pervoHa
11 obecneyeH peamsaLim NpyHLMna «o6pa3oBaHiie
B TEYEHIE BCE XKU3HMD.

KopnopatusHaa kynktypa CTTAY chopmupyeTtca
11 NoAJEPKMBAETCA COBCTBEHHbIM NPVMEPOM PeKTopa
11 MLEPOB BCEX YPOBHEN.

YHUBEPCUTET NOCTOAHHO PA3BUBAETCA M HApALLWBAET
MOLLHbI PECYPCHIV NOTEHLMaAN, 06eCneYMBatoLLMiA
BHE/PEHME HayKOBMKIX TEXHOMOMUA B PasnnyHble
cchepbl AK.

Yye6Ho-HayuHaA aeATenbHocTb BY3a nHTepHauy-
OHa/M31poBaHa Yepe3 y4acTue B MeXyHapoaHbIX
MpOeKTax v MPporpamMaX, v Kak pesynbrat — cknagblea-
foLLIWiACA B MPOBOM 06pa30BaTEfbHOM MPOCTPAHCTBE
ummnpk CTTAY.

HayuHo-npakTuyeckuie npoexTbl CTIAY cornacoBaHb!
C Per1oHasbHbIM1 nparpammMamy CTaBponoibeKoro KpaA
1 Cerepo-KaBkasckoro heiepanbHoro okpyra.

Mpocheccopeko-npenogasatenbekiii cocTas (MMC)
MOCTOAHHO COBEPLLIEHCTBYETCA, YTO ABNAETCA PE3y/bTa-
TOM (hYHKLMOHVPOBAHIA CUCTEMbI HaiMa W KapbepHOro
pOCTa COTPYAHIKOB, No3BonAtoLLiA CTTAY obecnedmsaTh
CTUMYTTbI ZT1A MOMOZIbIX 1 3HEPTUYHBIX TaNaHTOoB.

BC1TAY pa3siTan c1cTEMa NMapTHEPCTBA C LIENIEBbIMI
rpynnamn 6u3Hec-Coo6LLIECTBA, OpraHoB BNacTv 1 co-
LianbHoi cchep!.

Bbicokan penyTaLa CTaBponosisCkoro rocy AapcTBeH-
HOr0 arpapHOro YHWBEPCUTETA B PErVIOHE MO3BONIAET
PaCLUMPHTL MPaKTUKY aKTWBHOMO UCTIONb30BAHMA «yHY-
BEPCUTETCKOM MIOLLIZIKWY [N1A OpraHn3aLmm my6nmyHbIX
3KCTIEPTHBIX 06CYX/IEHWI COLMANbHO-3KOHOMUYECKMX
Mpo6emM pasHoro YpoBHA, MpVBNeKaA NMpogpecc1oHab-
HOE COOBLLIECTBO M LLIMPOKWIA Kpyr 06LLIECTBEHHOCTU. 57%
MMC BY3a — uneHbl akCnepTHbIX FPYNN Mpy opraHax
nacTv CK®O n PO.

Cryzenbl CTTAY —310 6y ayLLiaA npodecc1oHarHaA
37MTa pervoHa v ctpaxbl. bonee 70% BrinyckHikos BY 3a
ABNAKOTCA PYKOBOJWTENAMM BbICLLIET O ¥ CPEIHEr0 3BEHa
opraHoB BracTv CtaBpononbekoro kpad. OHW akTUBHO
BOBJIEYEHbI B 00pa30BaTeNbHYH), Hay4HO-NPOU3BO-
CTBEHHYIO, KYNLTYPHYO, BONOHTEPCKYIO, CTIOPTUBHYHO

_/®

Main Strengths

In the regional community the education status in
the Stavropol State Agrarian University is high. The
University has a significant number of loyal potential
customers.

SSAU plays an accumulating role in the integra-
tion of different levels of agricultural education in the
region and ensuring the implementation of the principle
“education over the life".

The SSAU's corporate culture is formed and main-
tained by example of the Rector and leaders at all levels.

The University is continuously developing and
increasing powerful resource potential that provides
introduction of high technologies in various areas of
agricultural sector.

Educational and research activity of the University is
internationalized through participation in international
projects and programs and forms the SSAU's image in
the global educational space.

Scientific and practical projects are coordinated
with regional programs of the Stavropol Territory and
the North Caucasus Federal District.

Teaching staff is constantly being improved as a
result of the SSAU's recruitment and career develop-
ment system allowing providing incentives for young
and energetic talents.

The SSAU develops partnership system with the
target groups of the business community, government
and social infrastructure.

The high reputation of the Stavropol State Agrarian
University in the region allow to extend the practice
of active use “university area” for the organization of
public expert discussions of socio-economic problems
of different levels, involving the professional community
and wide circles of society. 57% of the teaching staff
of the University are members of expert groups at
government authorities of North Caucasus Federal
District and Russian Federation.

Students of the SSAU are the future profes-
sional elite of the region and the country. More
than 70% of university's graduates are top and
middle managers of government authorities of the
Stavropol Territory. They are actively involved in
educational, scientific, industrial, cultural, volunteer
and sport activity, where they find a key niche
for self-realization. The University rears not only
professional staff, but also mature responsible
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Prize Winner - 2013




CDEAepa/\bHoe rocyaapcrseHHoe B6lokeTHoE
OBDBBOBBTEI\bHOE y4ype>kaeHue sbiclwero
npodeccnoHanLHOro o6pasosaHns
«CTaBpONOALCKUM MOCYA3PCTBEHHbIN
arpapHbI yHUBepcuUTeT»

Federal State Educational Institutional
of Higher Professional Education
“Stavropol State
Agrarian University”
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[DIeATENbHOCTb, 716 HAXOAAT AnA cebA KoYeBble HUALLIK
[1A camopeanu3aum. YHUBEPCUTET PacTUT He TOMbKO
npocheccvoHanbHbIe kaapbl, HO 1 3peNnyio OTBETCTBEHHYIO
JIMYHOCTb. [InA 3T0ro co3aHbl Boe YCnoBiA M 06ecneyeHa Ha-
npaBMeHHOCTL 06pa30BaTesbHOM MPOLIECCa Ha BOCMUTaHE
rapMOHWYHO Pa3BUTON, KOMNETEHTHOM, COLANLHO aKTUBHOI
11 KDEaTVUBHOI IMYHOCTM C M AaHCKAM CaMOCO3HAHWEM,
OTBETCTBEHHOCTbIO, NATPUOTU3MOM, TONEPAHTHOCTIO, HyB-
CTBOM COBCTBEHHOO JOCTOMHCTBA, FOTOBHOCTHIO M YMEHWEM
OTCTaMBaTh CBOV MPaBa, CNoco6HOI K NPOchECCOHANLHOMY
1 INYHOCTHOMY CaMOCOBEPLUEHCTBOBAHMIO.

CeroaHA YHUBEPCUTET npe/iaraeT Nyulve 06pa3osa-
TeMbHbIE TEXHONOMM W MaTepuanbHO-TEXHUYECKYID 6a3y
B CeBepo-Kagkasckom perioHe PO no akTyarnbHbIM Harpas-
NeHVAM roaroToBky kazpos. 06ecrieveHa MHTEHeUAMKaLyA
npoLeccoB 06y4eHNA ¢ UCMONb30BaHNEM COBPEMEHHBIX
3MEKTPOHHbIX CPE/ICTB M MPOrPaMMHOr0 06ECTIEYEHVA, MHOO-
(hYHKLMOHAMbHbIX TPEHAXEPHBIX M MOAENMPYIOLLIAX CUCTEM,
MOCNEJHWX Hay HbIX JOCTVKEHUA.

PeanuayeTca nporpaMma nofy4eHna ABOMAHbIX AVMIOMOB
€ Mex/iyHapoAHbIM yyacTvem, 20% 06pasoBaTenibHbIX Mpo-
rpaMM UMEHT MexXZlyHapOZIHyt0 akcnepTuay. PaspaboTaHs!
yue6HbIE KypChl ¥ MOAYMM HA MHOCTPAHHBIX A3bIKaX.

B cTpemneHm GbITh coBepLLEHHBIM paboToaaternem CTTAY
MPUBETCTBYET UHULWATBY W NIMYHb IV BKITa L KaX/10ro COTpy A
HIKa B JOCTVDKEHWE CTPATErVHECKVX LIENEiA, CO3aeT paBHble
BO3MOXHOCTY 1A MPOIECCHOHANBHOM W IMYHOMO PaCTa.

HenpepbiBHO coBepLUeHCTBYACk, CTaBpononbCkui
rOCYJapCTBEHHBIA arpapHbIii YHUBEPCUTET CTar NepBoi
opratu3aumei CHI — Mo6eaurenem MNpusa Harpagpl 3a co-
BepLueHcTBo EFQM. YHBepcuTeT B MOnHOI Mepe 0co3HaeT
CBOI0 COLMANbHYI0 OTBETCTBEHHOCTL Nepes 06LLECTBOM
1 MONOABIM MOKONEeHWeM. Halua mucena He Tobko
Ka4ecTBEHHOE BbICLLEE 00pa30BaHue, HO NPOABWXKEHNE
WAEi Ka4ecTBa Ha PernoHanbHOM, 06LLEPOCCUIACKOM
11 MMPOBOM YPOBHE.

Pe3yanaTb| AeATeNIbHOCTH

MNepcoran. 39 net —cpeHuii BospacT nepcoHana, 91,3%
MMNC umetoT yyeHble CTeneHm  38aHuA, U3 Hux 20% [10KTopoB
Hayk. 61% coTpyHVKOB UIMEET rocyJapCcTBeHHbIE, BEAOM-
CTBEHHbIE 1 PErvoHanbHbie Harpagpl, 6% MMNC BoBneyeHs!
B VICCNe/10BaHA Ha MEX/lyHapOHOM PhIHKE.

O6pasoBaHue. Peanmayetca 54 nporpammsl IOC B0
(cnewwanuet, Gakanasp, MaricTp), 35 NporpaMM acnmpaHTypbI
11 8 nporpamm aokTopaHTypbl. 06y4yaeTca Gonee 18500 cTy-
[IBHTOB, aCTMPaHTOB, CryLLaTene# (37 HauoHanbHOCTel).
06waA nnoLLaak y4e6Ho-NabopaTopHoii 6a3sl— 127451 M,
CMOPTVBHO-03A0POBUTENbHBIA Komnnekc (12742m?), 1 oT-

persons. All conditions are provided to do that
and the direction of the educational process
at the education of harmoniously developed,
competent, socially active and creative person
with civic awareness, responsibility, patriotism,
tolerance, dignity, willingness and ability to
defend their rights, capable of professional and
personal self-improvement is ensured.

Today the University offers the best educational
technology, material and technical base in the North
Caucasus region of the Russian Federation in topical
areas of personnel training. Intensification of train-
ing processes using modern electronic hardware
and software, multi trainer-simulator and modeling
systems, the latest scientific advances is implemented.

The SSAU realizes the double degree program
with international participation, 20% of educa-
tional programs have international expertise. Training
courses and modules in foreign languages have been
developed.

In its aspiration to be the excellent employer the
SSAU welcomes the initiative and personal contribu-
tion of each employee in the achievement of strategic
goals, creates equal opportunities for professional
and personal growth.

Being continuously improved the Stavropol State
Agrarian University became the first organization of
the CIS — the Prize Winner of the EFQM Excellence
Award. The University realizes its social responsibility
to the society and young generation. Our mission is
not only quality of higher education, but promotion of
quality ideas at the regional, national and global level.

Performance results in dynamics

Peaple. The average age of the staff is 39; 91.3% of
teaching staff have academic degrees and titles, 20%
of whom have a doctor degree. 61% of employees
have a state, departmental and regional awards; 6%
of teaching staff are involved in research activity at
the international market.

Education. The University realizes 54 programs for
Specialists, Bachelors and Masters; 35 programs for
post-graduate courses and eight doctoral programs.
More than 18500 students, post-graduate students
and trainees of 37 nationalities are studied in the
SSAU. The total area of the training-laboratory base is
127451 sq.m.; sparts center is 12742 sq.m.; 1 outdoor
sports complex “Kolos” is 12 ha; educational and




KpbITbI CIOPTUBHBIA Komnnekce «Konoc» (12 ra), Yye6Ho-
onbiTHoe xo3ArcTB0 (10000 ra), 3 TennmLbl, 2 BUBapHA,
KOHHO-CNOPTVBHAA LLIKOMa.

WxHoBaumw. B ctpykType YHuBepcuteTa 83 HHOBa-
LIMOHHbIX CTPYKTYPHbIX NOAPa3feneHuii, B T.4. 44 Manbix
VHHOBALMOHHbIX NPEANPUATUA. 33 HayyHblE UCCTIE0BaHNA
1 paspaboTiv B 2013 rofty YHuBepcuTeT nofyumn 122 MiH.
py6. B HayyHo-1cCne AoBaTeNLCKOM paboTe 3aAeiicTBOBaHO
82,4% cTyneHToB, 45% cocTaBnAeT ahhexTUBHOCTL paboTb!
acnmpaHTypsl, 6onee 2200 cTaTei B rofj ny6nmkyeTcA
B PELIEH3VPYEMbIX XXypHanax.

[NapTHepcTB0. 66 cTpaH-napTHepoB, 136 cTpaTeriyeckux
napTHepoB, 48 cunmanos kacheap By3a Ha 6ase paboTo-
[natenei. Peanuayetca 56 Mex/iyHapoaHbIX NporpamMm
11 MPoekToB. AkaJeMnyeckas MOBUIbHOCTb CTYEHTOB
11 acnmpaHToB coctasnAeT 6onee 2500 Yenosek B ro.
Tpya0yCTPOEHHOCTb BbIMyckHUKOB — 96,1%. YHuBepeuTeT
— uneH Benvkoii XapTim yHUBEPCUTETOB.

CrynenyecTso. 90,2% YeHoB CTy/1eH4ECKOro npodicotsa
(1-e MecTo B kpae), 300 KyTYPHO-MaCCOBbIX MEPOMPUATUI
B rog (30 mnH. py6.), 22 TBopueckux konnekTveoB BY3a —
©XEroaHble N0OEMTENN POCCUACKUX 11 MEXXAYHapOAHbIX
KoHKypcoB. CTyzieHyeckan MOZIENb CaMoyrpaBneHua npu-
3HaHa nyuiLLei B kpae (2006-2013 rr).

JkoHommka. JocTurHyTana cTabunbHOCTb 06ecnednim
Mepu1o/] 3KOHOMUYECKOro pocTa YHueepeuTeTa. CpeaHana
3apnnata [MC B Lenom no By3y Bbipocia B ABa pasa C
2009 rona. CeroaHA By3 ABNAEMCA OJHUM 13 KDYTHEALLINX
HanoronnatensLLvkoB B CTaBpononbckoM kpae. Tornsko B
2013 roay 3annatum 6onee 179,3 MiH. py6. Hanoros, koria
B 2009 rony oH coctarnan 118,5 miH. py6. banaHcosaa
CTOMMOCTb MalLLIH 11 060y, 10BaHNA COCTABNAET 732,6 MIH.
py6., B TOM YC/IE CTOMMOCTb NPUOBPETEHHBIX 3@ MOCNEJHUE
5neT —620,1 MH. py6.

CoupanbHan nozaepxka. B nepuog akoHomuyeckoro
Kpuanca YHUBEPCUTET HE YMEHBLUWN, @ YBENUYM 00bEMbI
COLMansHOM NOAAEPKKN COTPYAHVKOB 1 CTY/IEHTOB By3a
— 370 Pe3ynbTaT LieneHanpaBeHHbIX U OTBETCTBEHHbIX
[neicTBuiA pektopata v Yuexoro CoseTa YHuBepcuTeTa,
KOTOpbIE HE PacTpaTUM PECYPChI, @ HAKOMWIW PE3epBbI 1A
NpeoZ0seH1A 3koHoMu4eckux Hesarofl. 3a 2008-2013 . B
caHatopuAx Kaskasckux MuHepansHbix Bog ot aoxHymm 176
[NeTel coTpyAHUKOB B BospacTe ot 7 Ao 15 net. 3a 2008-
2013 rT. YH1BEPCUTETOM M3pacxoaoBaHo 6onee 50 MiH.
py6nei Ha pasBuT1e W NOAAEPXKKY KyNbTYPHO-MacCoBOW
11 CMIOPTWBHO-03 10POBUTENBHOI paboThl.

50 51

research farm is 10000 ha; 3 greenhouses; 2 vivarium;
horse-riding school.

Innovation. There are 83 innovative structural units
in the structure of the University including 44 small
innovative enterprises. In 2013 the University has
received 122 million rubles for science researches
and developments. 82,4% of students are involved in
the research activity; f the efficiency of the graduate
school is 45%; moare than 2200 articles per year are
published in peer-reviewed journals.

Partnership. 66 partner countries; 136 strategic
partners; 48 branches of departments on the employ-
ers” base. 56 international programs and projects are
implemented. Academic mobility of students and
graduate students are more than 2500 persons per
year. 96,1% of graduating students are employed.
The University is the member of the Great Charter
of Universities.

Students. There are 90,2% members of the Trade
Union Student Organization of University (the 1st place
in the region); 300 cultural events a year (30 million
rubles.); 22 creative collectives are the annual win-
ners of Russian and international competitions. The
student self-government model is recognized as the
best in the region (2006-2013).

Economics. Stability that has been achieved has
ensured the period of the University's economic
growth. The average salary of the University's teaching
staff in has increased in 2 times since 2009. Today
the University is one of the largest taxpayer on the
Stavropol Territory. Only in 2013 the University paid
taxes on the sum of more than 179.3 million rubles,
while in 2009 it was 118.5 million rubles. Book value
of machinery and equipment is 732.6 million rubles,
the cost of purchased ones during the last 5 years -
620.1 million rubles.

Social support. During the economic crisis the
University increased the volume of social support
to staff and students. It is the result of purposeful
and responsible administration of the rector and
the Academic Council of the University, who have
accumulated reserves to overcome economic hard-
ship. 176 employees’ children aged 7 to 15 rested in
sanatoriums of the Caucasian Mineral Waters for the
period 2008-2013. During 2008-2013 the University
spent more than 50 million rubles for the development
and support of cultural, sports and recreation activity.




