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NPUN3EP HAMPAAbLI 3A
COBEPLWUEHCTBO EFQM

TpyxaueB Bnagumup WBanoBMy — pekTop
OrBOY BIO «CraBpononsckuii rocyAapcTBeRHbIA
arpapHblii - YHUBEPCUTET»,  YNEH-KOPPECTIOHZEHT
Poccuiickoii  akafiemMun  CenbCKOX03AMCTBEHHbIX
HayK, f1. C.-X. H., [i. K. H., npodheccop, 3acnyXeHHbIi
JeAtenb Hayku PO, MoyeTHbIA paboTHUK BbICLLEMD
npodpeccroransHoro obpasosakua PO, lepoii Tpy-
na Craspononba, [enytat [ymbl CraBpononbcko-
ro KpaA, JeiCTBUTENbHbIA neH MexayHapoaHon
Wb UM NPOCPECCHOHANOB KayecTBa.

Onpenenan npuopuTeTs! GyayLuero passutved, Yim-
BEPCUTET OPUEHTVUDYETCA Ha CO3ZjaHNe Ky/bTypbl
[10CTOAHHBIX YJlydLLeHWA. JIAEPOM CTAHOBUTCA TOT,
KTO ULLIET COBCTBEHHBIE MyTH K YCTIEXY, & HE OrpaHy-
YYBAETCA BIMOSHEHMEM 00LLIEOGA3ATESbHbIX CTaH-
JapTos.

Mpu3ep Harpazpbl 3a cosepLueHcTBo EFAM (2010),
thuHanueT Harpagibl 3a cosepLueHcTso EFQM (2008),
no6eauTenk 3-ro v 7-ro Mex yHapoHbIX TypHUPOB
no kayecTy cTpaH LIBE (2007, 2011),

naypeat npemun CHI «3a pocTienua B obnactv
KayecTBa NpoAyKLwum v ycryr» (2007),

naypeat npemun NpasutensctBa PO B 0bnactu ka-
yecTBa (2005, 2011),

naypeat KoHkypca MuHUCTEpCTBa 06pa3oBaHuA 1
Haykn PO «Cuctembl obecneyeHna kayecTa nof-
roToBKM cneupanucTo» (2005, 2011).

Ynen Knyba nuaepos kayecTBa cTpaH LIBE
¢ 2008 roga.

[0z ocHoBaHuA: 1930.

KonuyecTso cotpyHukos: 1437 yen.

OcHoBHble BWAbI AEATENLHOCTY: NPE/joCTaBNEHNE
06pa30BaTe/bHbIX YCIYr; HayyHble WCChe0BaHuA
W BHEZPEHME WX PEe3ynbTaToB B MPOM3BOACTBEH-
HYIO AEATENbHOCT OpraHu3auuid U y4pexxaeHui;
0Ka3aHue METOAMYECKNX, MHDOPMALIMOHHBIX U KOH-
CYNBTALMOHHBIX YTy MO OCHOBHBIM HaMpaBreHNAM
JeATeNbHOCTH.

Mep. 3ooTexHuyeckui, 12, 1. CtaBpononk, 355017,
Poccuiickaa Mepepalma

Ten.: +7 (8652) 3522 82; 3577 86

E-mail: rector@stgau.ru

WWW.Stgau.ru

PRIZE WINNER OF THE EFQM
EXCELLENCE AWARD

Trukhachev Vladimir — Rector of Stavropol
State Agrarian University, Corresponding Mem-
ber of Russian Academy of Agricultural Scienc-
es, Doctor of Agricultural Sciences, Doctor of
Economy, Professor, Honorary Worker of Higher
Professional Education of RF, Honoured Worker
of Sciences of RF, Hero of Labour of Stavropoal,
Deputy of the State Duma of the Stavropol Ter-
ritory, member of International Guild of Quality
Professionals.

Identifying priorities for future development,
the University focuses on creating a culture of
continuous improvement. The leader is the one
who seeks its own way to success, but not limited
by implementation of mandatory standards.

Prize Winner of the EFQM Excellence Award (2010),
Finalist of the EFQM Excellence Award (2008),
Winner of the 3rd and 7th International Quality
Tournament of the CEEC (2007, 2011),

Laureate of CIS Award “For Product and Service
Quality Achievements” (2007),

Laureate of Russian Federation Government Quality
Award (2005, 2011),

Laureate of the RF Ministry of Education and
Science Award “Quality systems of specialists
training” (2005, 2011).

Member of the Club of Quality Leaders of the
Central and Eastern European Countries since
2008.

Established in 1930.

Number of employees: 1437

Main activity: educational services, scientific
researches and implementation of their re-
sults in activity of organizations and institu-
tions, providing with methodical, informative
and consultative services on basic directions
of activity.

12, Zootechnicheskiy Pereulok, Stavropol,
355017, Russia

Tel.: +7(8652) 35 22 82, 35 77 86

E-mail: rector@stgau.ru

WWww.stgau.ru




OcHoBHbI€ CHIIbHbIE CTOPOHbI

B ocHoBe pa3paboTku, peanusauum 1 akTyanu-
3auum ctpaterim n nonutukn CTTAY nsHavansHo
3aN0XeH NpPUHLMN OPUEHTALMY Ha YA0BNETBO-
PEHWe NoTpeBHOCTel BCeX 3aMHTEPECOBAHHbIX
CTOpOH: noTpebuTenei, paboToaaTenei, nap-
THepOoB, 00LLECTBa, rocyaapcTea. oHumaHwe
W npeasuieHue NOTPeBHOCTEN N OXMAAHMIA
3aMHTEPECOBaHHbIX CTOPOH 06ecnevnBaeTcA
MHOrOYpOBHEBOW CUCTEMOI cO0pa M aHann3a
[JlaHHbIX, NPOBOAUMBIX PA3NNYHBIMU CTPYKTYP-
HbIMM nofpasaenerHuamn BY3a. B ycnosuax
[IMHaMWYHO MEHAIOLLIEIACA POCCUIACKOA W 06-
LemupoBoit peanbHocTi CTTAY, cBoeBpemeH-
HO MAEHTUULMPYET W NPUHUMABT PAJ] HOBbIX
BbI30BOB, UMEIOLLMX MPUHLMAMANLHOE 3HaYe-
HUE [1A CTPaTErnyeckoro pa3BuTUA: Ype3Bbl-
YarHaA UHAMUYHOCTb BHELLHEN Cpefbl; OTKPbI-
TOCTb MMPOBOI 06pa30BaTENbHOM CPe/bIn Kak
CNeJiCTBME - CYLIECTBEHHOE U3MEHEHMWE KaTe-
ropuiA NOTpebuTeNei; TEHAEHUMA K CHUXEHMIO
[nonv 61axeTHoro iuHaHcuposakuAa B0 PO;
n3MmeHeHme cucTemsl Tpebosarmii k BIO co cTo-
POHbI aBUTYPUEHTOB U pbiHKa TPy/a W Ap.

KopnopatusHan kynetypa CTIAY chopmupyeT-
CA 1 N0AepXnBaeTCA COBCTBEHHLIM MPUMEPOM
pexkTopa v IMAEepoB BCEX YPOBHEN: NepCoHab-
HaA OTBETCTBEHHOCTb M BbICOKWA Mpodheccy-
OHaNM3M [l0kasaHbl pe3ynsraTaMu paboThl 1
MOrYT CAYXWTb MPUMEPOM MPUBEPXKEHHOCTY
PYKOBOACTBA MpuHLMNam 1 ueHHoctaM CTTAY.
KopnopatusHan kynstypa CTTAY cTponTcA Ha
HOpMax NPOECCUOHANBHO 3TUKM W Takix LIEH-
HOCTAX Kak OTKPbITOCTb, HPABCTBEHHOCTb, FyMa-
HU3M, [IyXOBHOCTb, NPe/JaHHOCTb flefly, yMeHne
paboTaTb B KONNEKTUBE, BbICOKNE MOPabHbIE
kawecTBa. AipkuM NpUMEPOM ABNAETCA PEKTOP
CtTAY —B.W. TpyxayeB. YcneluHo coyeTan npe-
noJjaBaTeNbCKyto, Hay4HYHO M aAMUHUCTPATHB-
HYI0 16ATENLHOCTb, [/1A CTYIEeHTOB, NEPCOHana,
MapTHEPOB OH BbICTYNAET He CTOMbKO MH(hOpMa-
TOPOM, TPAHC/MPYHOLLMM 3HaHMA, CKOSbKO HOCW-
TENEM Ky/bTYpbl, MUPOBO33PEHWA, XU3HEHHBIX
YCTaHOBOK U LIEHHOCTEM, NPOthECCHOHANBHOMO
noBe/ieHuA.

Jnnepsbl Bcex ypoBHel Ha OCHOBE NOAX0/0B

/w8

Main Strengths

The basis of development, implementa-
tion and updating of the SSAU's strate-
gies and policies is to meet needs of all
stakeholders: customers, employees,
partners, society and state. Understand-
ing and anticipating of needs and ex-
pectations of stakeholders are provided
by multi-level system of data collection
and analysis conducted by various de-
partments of the University. In a fast-
changing Russian and world reality the
SSAU timely identify and adopt a number
of new challenges that are of fundamen-
tal importance for the strategic develop-
ment: extremely dynamic environment;
openness of the world educational envi-
ronment; downward trend in the share of
budget funding of RF higher professional
education; changing of the requirements’
system to the higher professional educa-
tion by students and the labor market, etc.

The SSAU's corporate culture is formed
and maintained by example of the Rector
and leaders at all levels: personal respon-
sibility and professionalism proven by re-
sults of activity and can be an example of
the top-management commitment to the
SSAU's principles and values. The cor-
porate culture of SSAU is based on the
norms of professional ethics and such
values as openness, morality, humanity,
spirituality, commitment and teamwork.
Rector of the SSAU V. Trukhachev is a
striking example. Successfully combin-
ing teaching, research and administrative
activities he not so much communicates
knowledge to students, personnel and
partners, transmitting knowledge as build
the culture, ideology, attitudes, values
and, professional behavior.

Leaders at all levels strive for unity of
purposes and development of key areas
of activity on the basis of self-assessment
and self-improvement according to the
SSAU’s mission and strategy based on
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CaMOOLIEHKM W CaMOCOBEPLLUEHCTBOBaHNA [10-
OWBalOTCA EAMHCTBA LIeNeit u pasBuTUA K-
YeBbIX HanpaBneHWin AEATENBHOCTH, COrNacHo
Muccum u Ctpaterun CTTAY Ha ocHoBe MeTo-
ankn RADAR. OHu c034at0T BHYTPEHHIOH Cpe-
Zly KOpPNopaTUBHOr0 MEHEKMEHTA, KOTOpbIi
06ecneynBaeT COTPYAHUKAM YCNOBMA ANA UX
BOBMEYEHNA B MPOLECC JOCTUXEHWA CTpaTe-
TUYECKMX Lienen.
B CtTAY ctumynupyeTca pa3BuTue KpeaTus-
HOCTVW 1 MIHHOBALWIA ANA TOr0 YTO6bLI NOCTOAHHO
yAyyLWwaTh NpoLEecchl co3aHua 06pa3oBaTeb-
HbIX W KYNbTYPHbIX LIEHHOCTEN 1 NPOLEeCC KOM-
MepLManM3aumun 3HaHuin n TexHonorui. Naem
KpeaTMBHOCTW M WHHOBALWA OnpefensioTca
Muccueii CTTAY 1 cocTaBnAoT OCHOBHbIE LiEH-
HocTv BY3a. 370T noaxo K JOCTUXEHWHO YCTOM-
YMBOCTU M MPEEMCTBEHHOCTY B [16ATENBHOCTM
CTTAY noHumatoT 1 0/106pAI0T BCE COTPYAHUKY,
NoAAEPXMBAIOT CTYZAEHTHI W acnupaHThbl, Npu-
3HalOT CTpaTEernyeckue napTHepbl.
KoHkypeHTHble npeumyLLecTBa CTaBpononb-
CKOr0 roCyAapCTBEHHOMO arpapHoro YHuBep-
cuTeTa:
®  BbIcOKwiA cTaTyc nonyvaemoro B CTTAY o6-
pa30BaHWA B PErMOHaNbHOM CO06LLECTBE
1 3HAYUTENBHOE YMCNO NOAMBHBIX MOTEH-
LManbHbIX NoTpebuTenei;
akkymynupytoaa ponb CTTAY B uHTE-
rpaunM pas3nuyHbIX YPOBHEHA arpapHOro
06pa30BaH1A PeruoHa 1 o6ecneyeHnm pe-
anu3auuy NpuHUMNa «o0bpasoBaHue B Te-
YeHue BCE XN3HWY;

®  [OCTOAHHO Pa3BMBAOLLMIACA W HapaLLy-
BAEMbIA MOLLHbIA PECYPCHBIA MOTEHUMan
CTTAY (pernoHanbHbIiA pecypcHbIid LEHTP,
y4e6HO-0MbITHOE XO03ANCTBO, COBPEMEH-
HbIA NMapK C/X TEXHWKW, MHHOBALMOHHbIE
noJpaszenexua, nepcoHan), obecneyn-
BalOLLMA BHEJPEHWNE HAYKOEMKMX TEXHO-
norwii B pasnnynble capepsl AlK;

®  VHTepHaUMOHanM3aumMa  y4ebHO-HayyHOM
JEATeNbHOCTN Yepes yyacTue B Mex[y-
HapOAHbIX MPOeKTax W nporpaMmax u,
kak pesynsrar — ckna/jblBaloLLnica B Mu-
POBOM 06pa30BaTeNlbHOM NPOCTPaHCTBE
ummnx CtrAY;

®  COrMacoBaHHOCTb HAy4YHO-MPAKTUYECKMX

the RADAR methodology. They create

the internal environment of corporate

management, which provides employees
involvement in achieving strategic goals.
The SSAU stimulates development of

creativity and innovation in order to im-

prove processes of creating educational

and cultural values and commercializa-
tion of knowledge and technology. Ideas
of creativity and innovation are defined
by the SSAU’s mission and constitute
the core values of the University. This
approach to stability and succession in
the SSAU’s activity understand and ap-
proved by all staff, supported by students
and post-graduated students, recognized
by strategic partners.

Competitive advantages of the Stav-
ropol State Agrarian University:

e high status of obtained in the SSAU
education in regional community and
the large number of loyal potential
customers;

e accumulating role of the SSAU in
integrating different levels of ag-
ricultural education in the region
and implementation of the principle
“education over the life”;

e continuously developing and increasing
powerful resource potential of the
SSAU (regional resource center,
educational and experimental farm,
modern fleet of agricultural machinery,
innovative units, personnel), which
provides high technologies in various
fields of agriculture;

e internationalization of educational
and research activities through par-
ticipation in international projects
and programs, and as a result — the
SSAU’s image in the global educa-
tional space;

e coordination of scientific and practi-
cal projects with regional programs
of the Stavropol Territory and the
North Caucasus Federal District;

e constantly improving teaching staff
as a result of the SSAU's recruit-




MPOEKTOB C PeruoHanbHLIMI NPorpaMma-
mn CTaBpononbekoro kpaa v CeBepo-KaB-
ka3ckoro chefiepanbHoro oKpyra;

®  0CTOAHHO coBepLueHcTBytowuiica [11C
kak pe3ynsraT yHKLUMOHMPOBAHMWA CUCTE-
Mbl HaliMa 11 KapbepHOro pocTa COTPYAHU-
koB, no3sonatowwmii CTTAY obecneunBaThb
CTUMYJIbI 1A MONOABIX M 3HEPTMYHBIX Ta-
NaHTOB;

®  [I0CTYNHOCTb POCCHIACKMX W 3apyBexHbIX
NHOPMALMOHHBIX M BUENIMOTEYHBIX pe-
CYPCOB;

e pasBuTas cuctema napTtHepctea CTIAY
C LUeneBbiMM rpynnamu 6U3HEC-Co06-
LLlecTBa, OPraHoB BAACTW 1 COLMANbHON
cchepbl.

Y CTaBpononbckoro  rocyAapCTBEHHOMO
arpapHoro yHuBepcuTteTa 66 cTpaH-napTHEPOB,
136 cTpaTernyeckux napTHepoB., 51 dmnman ka-
tenp BY3a Ha 6a3e paboToaateneit. Exero-
HO 3akntodaeTcA 235 40roBOPOB O TBOPYECKOM
coTpyaHuyectse. CTIAY ¢ 2008 r. uneH Benukoii
XapTum yHuBepcuteToB. Peanusyetca 56 mex-
[QIyHapOHbIX NPOrpamMM 1 NPOEKTOB.

CTaBpOnoNbCKMiA rocyapCTBEHHIN arpapHbiit
YHMBEPCUTET aKTUBHO y4acTByeT B ku3Hu CTaB-
PONOJLCKOro KpaA — CoLuanbHOM, 3KOHOMMUYe-
CKOW, KyNbTYPHOW, NPOCBETUTENLCKON, — XXenan
peann3oBaTb OrPOMHbIA NOTEHLMAN CBOWX Ha-
YYHbIX COTPYAHWMKOB, CTYAEHTOB, BHEAPAA pas-
paboTKM CBOMX UCCNEeA0BATENbCKMX LIEHTPOB.

Peanusauua B «CTpateruv passutua pekpea-
LIMOHHO-TypUCTCKOrO Komnnekca CTaBpononb-
ckoro kpaAa o 2020 roga», B TOM YKCNE CeNb-
CKOro Typu3ma npejnonaraeT ucnofib3oBaHue
noteHumana CtTAY, BefyLLiero noAroToBKy CTy-
JIEHTOB B cchepe TypuaMa U cepBuca; paclum-
peHue cchepbl feATenbLHocTM CTaBponoNbeKoro
pernoHanbHoro otaenerua LieHTpa counans-
HO NONNUTWKN U MOHUTOPMHIa CENbCKOro pas-
Butna PO, peiictaytoLero Ha 6ase CTTAY.

CoTpyaHUKM yHMBEPCUTETA — KaK 3KCNepThl
W KOHCYNLTAHTbI — Y4acTBYIOT B pa3paboTke
peanu3alym B CTaBpononbCKOM Kpae rocyaap-
CTBEHHbIX KPaeBbIX 1 BEJOMCTBEHHbIX LIENEBbIX
nporpamm. 57% npodeccopcko-npenojasa-
Tenbckoro coctaBa BY3a — uneHbl akcnept-

s 5%

ment and career development sys-
tem allowing to provide incentives
for young and energetic talents;

e availability of Russian and foreign
informational and library resources;

e wide system of partnership with
target business community, govern-
ment and social infrastructure.

Stavropol State Agrarian University has
66 partner countries, 136 strategic part-
ners; 51 employers-based branches of
chairs. Annually the University concludes
235 contracts of creative cooperation.
Since 2008 the SSAU is a member of
the Great Charter of Universities. The
University implements 56 international
programs and projects.

Stavropol State Agrarian University
actively involved in the life of the Stav-
ropol Territory - social, economic, cultural,
educational — in order to realize the great
potential of its researchers, students, im-
plementing developments of its research
centers.

Realization of the “Strategy of recrea-
tional and tourist complex development
in Stavropol Territory for 2020”, includ-
ing rural tourism, involves the SSAU's
potential that provides training of stu-
dents in the field of tourism and service
and expanding the scope of the Stavropol
regional department of the Social Policy
and Monitoring of Rural Development of
RF acting on the SSAU's base.

Experts and consultants of the Univer-
sity are involved in the development and
implementation of the state regional and
departmental target programs within the
Stavropol Territory. 57% of the teaching
staff of the University is members of ex-
pert groups at government authorities of
North Caucasus Federal District and Rus-
sian Federation.

Positive national and regional trends to
provide village young professionals with
lodging, initial family capital, adequate
level of wages greatly increase the inter-
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HbIX rpynn npu opraHax snacti CKMO v PO.

[No3UTMBHbIE 0OLLIEPOCCHIACKME W pernoHanb-
Hble TEHZEHUMM NOo 06EeCneyvyeHnto Monoablx
CeNbCKUX CNeLuanicToB Xunbem, CTapToBbIM
CEMENHbIM KanuTanoMm, A0CTORHbIM YPOBHEM
onnathl Tpyfia CyLIECTBEHHO MOBbILLAIOT WH-
TEPEC CENbCKOM MOMO/IEXM K MOMYYEHMIO BbIC-
Wero arpapHoro 06pa3oBaHuA MO3BOMAT
pa3BuMBaTh ColManbHoe napTHepcTBo CTIAY u
npeAcTaBuTENEi cena (Cenbekux yupexaeHuni
06pa3oBaHuA, CeNbCKUX aAMUHNUCTPALINIA U T.4.)

MoTtpe6HocTb HOra Poccun B kBanuduumpo-
BaHHbIX kajipax AnA CO3jatoLLMXCA npeanpu-
ATWIA, ceumanuaupyoLLMXcA Ha nepepaboTke
/X npojyKuuM — 3anor peanusauun noTel-
umana CTtTAY B 06nactv NoAroToBKM CTYAEH-
TOB W PE3yNbTaToB Hay4HbIX UCCNEeA0BaHHiA No
HanpaBneHnam «TexHoNoruA Npon3BOACTBA U
nepepaboTku ¢/x npoaykumun», «[1poayKTel nu-
TaHWA U3 PacTUTENLHOrO CbipbA», «[1poayKTl
MUTaHNA XWBOTHOTO NPONUCXOXAEHUAD.

Bbizenexue B Ka4ecTse 0/|HOr0 U3 NpUopuTe-
TOB MHBECTULMOHHOIO pa3suTuA CTaBpononb-
CKOr0 KpaA Takoro HampaBneHua kak pauuo-
HanbHOe NPWUPOZ0NONb30BaHNe, YTUAM3ALMA,
nepepaboTka 6uonoruyeckmx, 6bITOBbIX, NPO-
MbILLNEHHbIX OTXOJ0B M NPOM3BO/CTBO NoNes-
HbIX NPOJYKTOB Ha WX OCHOBE 0OECTEYUT LLn-
POKOE WCMO/b30BaHWe NpakTUYeckoro OnbiTa
paboTbl HAy4HO-MCCNEA0BATENBCKMX Ta6opaTo-
puit «ArpapHble 6roTexHonorumy, «<buoTexxmm-
BEKTOP», @ Takxe HayyHbIx Lwkon CTrAY, pabo-
TatoLLMX B JaHHbIX HANpaBneHuAX.

OnbiT peanuzaumn CTTAY MexayHapoHoi
nporpammbl MBA «Arpo6uaHec» nomoraet pa-
6oTHMkam AlK CtaBpononbekoro kpaA B Npu-
06pETEHNM 3HAHWIA M NPAKTUYECKMX HaBbIKOB
noAroToBKM NPOAYKLUMM K NPOJAXKE B COOTBET-
CTBWM CO CTaHJapTaMu 1 T’UrMEHUYECKAMM HOP-
Mamu, ycTaHoBneHHbimu BTO.

MoTpebHocTb CTaBpoOnonbLCKOro kpaA B Ae-
ATENBLHOCTY NO CO3/JaHNI0 W Pa3BUTUID CTaB-
pononbckoro 6peHa NpoayKLuMu 3epHOBOMO
npou3BOACTBA, NepepaboTku NTUULI U Tex-
HUYECKMX KYNBTYP, KOHbAYHOKA NPOAYKUMU Ha
BHELLUHEM PbIHKE OTKPbIBAET HOBbIE BO3MOX-
HOCTW [NA ucnonb3oBaHuA HapaboTok CTTAY
Mo Npe3eHTalmn Ha BbiCTaBKax, canoHax, go-

est of village youth to higher agricultural
education and enable to develop social
partnership of the SSAU with village rep-
resentatives (rural educational institu-
tions, rural administrations, etc.).

The need of the South of Russia quali-
fied personnel for new businesses, spe-
cializing in the processing of agricultural
products is the key for realization of the
SSAU's potential in the training of stu-
dents and researches on such issues as
“Technology of production and process-
ing of agricultural products”, “Foods
from vegetable row materials” and
“Foods of animal origin”.

Selection as a priority of investment
development of the Stavropol Territory
of such areas as efficient environmen-
tal management, recycling, processing
of biological, household and industrial
waste and production of useful products
on their base will benefit from the use of
practical experience and research labo-
ratories  “Agricultural Biotechnology”,
“Biotehhimvektor” and scientific schools
of the SSAU working in these areas.

Experience of the SSAU in implementa-
tion of MBA international program “Ag-
ribusiness” helps agricultural workers
of the Stavropol Territory in the acquisi-
tion of knowledge and practical skills to
develop products for sale in accordance
with the standards and hygiene stand-
ards set by the WTO.

The need of the Stavropol Territory
in the creation and development of the
Stavropol brand products of grain produc-
tion, poultry processing and industrial
crops, cognac production at foreign mar-
kets opens up new possibilities for the
use of the SSAU's developments for pres-
entation at exhibitions, salons, forums,
conferences on results of their research
and developments within these areas.

Being continuously improved the Stav-
ropol State Agrarian University became
the first organization of the CIS — the
Prize Winner of the EFOM Excellence




pymax, KOH(DEPEHLMAX Pe3yNbTaToB CBOWX Ha-
YYHbIX MCCNEJ0BaHMA U pa3paboTok B pamkax
3TUX HanpaB/EHNA.

HenpepbIBHO COBEPLLIEHCTBYACH, CTAaBPONOb-
CKMWI roCyJapCTBEHHbINA arpapHblii yHUBEPCUTET
cTan nepeoi opranusaumeii CHI — lMpusepom
Harpagbl 3a coBeplieHctBo EFQM. Yhusep-
CUTET B MOJIHOI MEpe 0CO3HAEeT CBOK COUK-
albHYK0 0TBETCTBEHHOCTbL Nepef 06LLEeCTBOM
W MonobiM nokoneHneM. Muccua yHuBepcu-
TETa - HE TONbKO Ka4yeCTBEHHOE BbiCLLEE 06-
pa30BaHWe, HO MPOABWXEHNE UIel kayecTBa
Ha pPervuoHanbHoOM, 06LLIEPOCCUIACKOM U MUPO-
BOM YPOBHE, BHEIpEHWe Ha NpUMEpPE OpraHu3a-
Ly chNocomuM 1 MHCTPYMEHTOB KayecTBa AnA
NpoLBeTaH1A poccuinckoro o6LLecTBa.

Pesynbtatbl geatenbHocTtu 3a 2012 rog

3a HayuHble Mccne0BaHUA v pa3paboTku B
2012 ropy YnusepcuteT nonyyumn 145,8 MaH.
py6. B HayuHO-McCNeq0BaTENLCKO paboTe 3a-
NeiicTBOBaHO 82,4% CTyEHTOB.

B 2012 rogy yuyeHbimu BY3a nonyyeHo
352 naTeHTa Ha U306pETEHNA, MONE3HbIE MO-
JIeNN W NPOMBbILLAEHHBIE 06Pa3LbI.

B peLieH3npyeMbIx XypHanax npogeccopcko-
npenoaBaTebCkiM CocTaBoM YHMBEpPCUTETA
ony6nukosaHo 2056 cTaTeil.

B yHuBepcuTeTe peanuayetca 54 nporpammel
®roc BIMO (cneuwanuct, 6akanasp, MarucTp),
35 nporpaMm acnypaHTypbl 1 8 nporpamm ok-
TopaHTypbl. O6yyaeTca 6onee 18500 cTyneH-
TOB, acnWpaHToB, chnylwatenei (37 Haumo-
HanbHocTel). AkasieMuyeckad MOGUILHOCTb
CTYZIeHTOB, acn1PaHTOB W NPOdeccopcKo-npe-
noJjaBaTeNbCKOro cocTaBa B rofl COCTaBIAET
1860 yenoBek.

TpynoycTpoeHHocTh BbinyckHUKoB — 90,1%.

3aTtpatbl BY3a Ha co3sjaHue 6e3onacHbix pa-
6ounx MecT cocTaBnAlT 52 MH py6. B rog.

O6wian cTonmocTb 060pyA0BaHNA, Nprobpe-
TEHHOro 3a nocneaxve 5 net — 640 mMiH pyo.

CTyneHdyeckaa  Mofenb  camoynpaene-
Hua CTTAY npusHaHa nydwen B kpae (2006—
2012 rr.). YauepcuteT — Nobeantens Beepoc-
cuiickoro koHkypca «BY3 3p0poBoro o6pasa
Xu3Hu» (2006—2011 rr.).
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Award. The University realizes its social
responsibility to the society and young
generation. The University's mission is
not only quality of higher education, but
promotion of quality ideas at the region-
al, national and global level, introduction
of philosophy and quality tools for the
prosperity of the Russian society by the
example of the organization.

Results for the 2012

For the research and development ac-
tivity in 2012 the University received
145.8 million rubles. 82,4% of students
were involved in the research activity.

In 2012 scientists of the University re-
ceived 352 patents for inventions, useful
models and industrial designs.

2056 articles have been published by
the SSAU's teaching staff in the in peer-
reviewed journals.

The University realizes 54 programs
for Specialists, Bachelors and Masters,
35 programs for post-graduate courses
and eight doctoral programs. More than
18500 students, post-graduate students
and trainees of 37 nationalities are stud-
ied in the SSAU. Academic mobility of
students and faculty members is 1860
people per year.

90,1% of graduating students are em-
ployed.

The costs of the University to create
safe workplaces are 52 million rubles
per year.

Total cost of equipment purchased for
the last 5 years made 640 million rubles.

The student’s self-government model
of the SSAU has been recognized as
the best in the Territory (2006-2012).
The University is the winner of the All-
Russian Award “University of Healthy
Lifestyles” (2006-2011).




